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UNANIMOUS WRITTEN CONSENT OF DIRECTORS !
IN LIEI] OF ORGANIZATIONAL MEETING OF 1

THE BOARD OF DIRECTORS OF
ONE CROSS COMMUNITY, INC.

My | ,2017 |

J |
The undersigned, being the dircctors named in the Articles of Incorporation for One Cross
Community, Inc., a Kentucky Nonprofit Corporation (the “Corporation™), hereby, pursuant o the
provisions of the Kentucky Revised Statutes, consents to and approves the following resolutions and

each and cvery action effected thereby: |

Articles of Incorporation.

RESOLVED, that the Articles of Incorporation that was submitted to, and reviewed by, the
Board of Directors of the Corporation and that was filed in the office of the Secretary of State of the
State of Kentucky on I, 2017. is approved, accepted, ratified, and adopted as the
Corporation's Articles of In ion.

FURTHER RESOLVED, that the Secretary of the Corporation is di : to inscrt the
Articles of Incorporation issued by the Secretary of State of the State of Kentucky in the minute
book of the Corporation. '

Bylaws.
RESOLVED, that the Bylaws for the regulation and management of the affairs of the

Corporation that were submitted to, and reviewed by, the Boerd of Directors of the Corporation are
approved and adopted and as the Bylaws of the Corporation, and the Sceretary of the Corporation is

directed to insert a copy of the Bylaws in the minute book of the Corporation.

|
Minute Book. !

|
RESOLVED, that (a) the minute book presented to the Board of Directors of the
Corporation is approved and adopted, and the action of the Secretary in inserting in it the Articles of
Incorporation and the Bylaws is ratified and approved, and (b) the Secretary is hereby directed 1o
authenticate the minute book, to retain custody of it, and to insert therein minutes of any meeting
and of other proceedings (or written waivers and consents to any director action) of the directors of
the Corporation and other appropriate records of the Corporation.

Corporate Seal.

RESOLVED, that the corporate seal, an impression of which appears on the margin of this
Consent, is hereby approved and adopted as the form of seal of the Corporation, provided that the
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Number of Directors. ’

RESOLVED, that until further action by the Board of Directors of the yrporation, three (3)
dircctors shall constitute the entirc Board of Directors of the Corporation.

Election of Officers.

RESOLVED, that the following individuals are elected to the offices of Lhe Corporation set
forth opposite their names, to serve as such unril such officers” successor is ¢lected or appointed and
qualified or, if earlicr, until such officer's death, resignation, or removal from office:

Kimberly R. McKenna President l
|

Sarah E. Lyons Secretary
Compensation of Officers. I

RESOLVED, that until further action by the Board of Directors of the Corporation, the
officers of the Corporation shall serve as such without salary or other compensation.

Banking and Borrowing. %

RESOLVED, that the Corporation establish such banking arrangements gs from time to time
become necessary, desirable or appropriate, including arrangements with respect to establishing and
maintaining checking accounts and with respect o borrowing funds, and that the signatures of all

required by any such banking institution authorizing such arrangements shal| constitute and be
construed as a unanimous writlen consent to the adoption of such resolution(s) by the Board of
Directors of the Corporation under the provisions of the Texas Business Orgaqizations Code, and
that the Sccretary of the Corporation is hercby authorized to certify to such resolution(s) so signed
by all directors of the Corporation in such form as said ing institution may ¢ marily require,
and such resolution(s) so certified shall be deemed to be copicd in the minute book as if set forth
therein in full, |

orporation, such funds in such amounts from such persons or lending institutions as they, in their
discretion, deem in the best interest of the Corporation.

FURTHER RESOLVED, that the signatures of all directors of the Corporation at the bottom
of the form of certificate of resolution(s) customarily required by any such lenders authorizing such
borrowing shall constitute and be construed as a unanimous written consent to the adoption of such
resolution(s) by the Board of Directors of the Corporation under the provisions of the Texas
Business Organizations Code and that the Secretary of the Corporation is hereby authorized to
certify to such resolution(s) so signed by all directors of the Corporation in such Foma as said lender
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PROVISIONAL LICENSE

Commonwealth of Kentucky
Cabinet for Health and Family Services

certifies that Kim McKenna
is authorized to operate One Cross Clinic

located at 101 Winston Way, Suite B
Campbellgville, KY 42718

Pending License Number 740417

PwanaﬂbKHSCMplerﬁGBmdmewnspmlgwﬂm.Mw
JWﬂ,M?,mmmhmmmmbmwmmbr
Muratomapplableumdamsandramlum This provigional licenss is not
mmummmmmmmnmmwm.

Special Health Clinic

Counseling Center

itk

Robert S. Sliverthomn, Jr.
Inspector General

Kertudkir™
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Jarmsey through Decanbr 2016
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and any other property of Onc Cross at the time of their exit interview or immediately if
requested by a manager. Severance packages will not be given for voluntary terminations.

Out of Office Presentation

Employees are expected to behave in a manner consistent with employment in a Christian
organization. Each employee is cxpected to conduct his/her personal lifc in a way that docsn’t
bring unfavorable reflection upon themsclves or One Cross. Social media should be guarded and
not reflect anything that could bring unfavorablc reflection upon themselves or One Cross.

Communication

With a lean, efficient staff in place, communication is crucial. Emails should be considered as
[ormal documentation and should be well written with as few typographical and grammatical
crrors as possible. They should be scnsitive, taking care to make sure content may not be taken
out of context. A face-to-face conversation is always preferred if an email could be
misunderstood or if the intended meaning of the communication could be construcd.

Holidays
One Cross recognizes the following 7 paid annual holidays:

- New Year’s Day

- Good Friday

- Memorial Day

- Independence Day
- Labor Day

- Thanksgiving Day
- Christmas Day

This concludes the One Cross Employee Handbook. As with any manual, there
will be some questions, circumstances, and scenarios that were not addresses
bere for various reasons, including growth, changing of federal and/or state
laws, etc. This manual should be considered a living document, as it will be
updated as needed to incorporate changes due to the previously mentioned
Teasons.



MEDICAID Eligibility Summary Reports

From Date: 01/01/2017 To Date: 08/15/2017

Facility Name: All

Provider Name : All

1) Claim Measure [Total No of Medicaid Cliams /Total No of Claims] : 46.03

Numerator (Total No of Medicaid Claims ): 4048
Denominator (Total No of Claims ): 8795



Sharlow and Associates CPA PLLC
115 E Mamn St
Campbellsville KY 42718

ACCOUNTANT'S COMPILATION REPORT
One Cross [lealth Chinie, Inc.

We have compiled the following financial statements 1o included Profit and Loss
Standard, Balance Sheet Standard, and Stutement of Assets/Liabilitics/Equity as June
2016. We have not audited or reviewed the accompanying financial statements and
accordingly do not express an opinion or provide any assurance about whether the
financial statements are in accordance with the income basis of accounting.

Management is responsible for the preparation and fair presentation of the financial
statements in with the income tax basis of accounting. Management is also responsible
for the internal control structure that produces fair presentation of the financial
information.

Our responsibility is 1o compile financial statements using the standards detailed in the
Standards for Accounting and Review Services by the American Institute. We have
compiled these reports based on information provided by management. These reports arc
designed in nature for in house use and to assist management through compiling
information in a financial form to make correlating financial decisions. Sharlow and
Associates CPA PLLC do not provide assurance to the lack of & matcrial modification to
the information provided by management and used to compile attached financial
Statements.

Ferthermore management has elected to omit substantielly all of the disclosures
ordinarily included with financial staterments. Disclosures could impact the overall
understanding of the financial statements therefore these reports should not be considered
by anyonc who does not have full disclosure or understanding of such matters.

This report is intended solely for the information and use of One Cross [lealth Clinic, Inc.
and is not intended 10 be and should not be used by anyone other than these specitfied
parties.

Sharlow and Associates CPA PLLC arc not independent with respect 1o One Cross
Health Clinic Inc.

Sharlow and Associates CPA PII.C
July 18.2016
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Employee Core Values

Love for God
Intimacy- Do you pray, read your Bible, and fast regularly?
Purity- Are you living a life of holiness, integrity, and character?
Anointing- Do you have grace for the task?

Love for People
Relationship- Are you building, maintaining, and enjoying strong relationships?
Influcnce- Are you developing a circle of influence?
Teamwork- Do you put cooperation ahead of competition?

Work Ethic
Excellence- Do you demonstrate competence in your arca?
Influence- Are you setting goals, taking risks, going the extra mile?
Frugal- Are you efficicnt with time and moncy?

Attitude
Servant- Are you considering others as better than yourself?
Fun/Enjoyable- Are you having fun? Arc you fun to be with?
Loyalty- Are you devoted to the call of God and to the Clinic?

Job Requirements
1) Work day will begin at 8am with prayer and devotion.

2) Dress Appropriately for your workplace. Please look under the dress code sections for
further information.

3) Smoking will not be permitted on the premises. You are not allowed to smoke during
lunch breaks or in your car, If you smell like smoke, you will be sent home with a
warning.

4) No personal internet use during working hours. You can however use the internet for
personal usc during lunch.

3) No personal cell phone use unless an emergency during work hours. You may however
use your cell phone to communicate with other associates or to look up work related
information,

6) No gum chewing During working hours. This is not professional. You can however have
hard candy or mints if necded.

7) No eating at work stations. You may go to the break room for snacks if needed. You may
have drinks at your work station.

8) We will have monthly mectings on our short Thursdays during lunch time. Lunch will be
provided. Thesc are required mectings and will be on the calendar with advanced notice.

9) Foul language is not acceptable.

10) You are required to be nice and respectful to all patients. If a problem arises with a
paticnt that you are unable to handle, please seek management for assistance,

11) As required by HIPPA regulations, no sharing of patient information outside of the
workplace or with unauthorized personal.

12) Medical licenses must be kept in full standing order,



Welcome to One Cross Medical

for both the Employee and the Clinic. Policies and guidclines within this manual are subject to
change, and should not be interpreted as guarantecs for employment.

As with any manual or handbook. there will be Circumstances, situations, and questions that will
inevitably present themselves that are not addresscs here. Therefore, One Cross reserves the right
to update this manual accordingly to accommodate growth, changes in law, and lessons leamed.

Our Story

In 2000, after working as a nurse practitioner for 8 years, God began to stir Kimberly McKenna’s
heart and gavc her a passion to help the medically underserved. This passion continued to grow
and 1n 2005, she found an organization, Christian Community Health Fellowship, that shared her
heart for the impoverished population, She knew that God had a plan for her to work to better the
underserved medical community, and began looking for like-minded believers in our community
that shared her passion for showing the love of Jesus Christ through health care.

The dream of One Cross Clinic was bomn out of much prayer and fasting. It was to be a clinic
that would provide excellent health care to all it served while sharing the love of Jesus Christ
with all who walked through the doors. In 201 0, One Cross got it's name and plans began to
form to pursue the vision God had revealed.

In 2014, God gave us a timetable: the clinic was to be open by January 1, 2015. Through many
trials, God always provided and made a way where there scemed to be nonc. On January 5, 2015,
One Cross Medical Clinic opened it’s doors and arms to embrace the community of
Campbellsville, KY with the unconditional love of Jesus Christ.

underserved. We have always had the vision of being a fully non-profit organization and
continuc to pursue that goal as we, by grace, work to see God's vision flourish.

We belicve that in the coming years, God will do «.. -exceedingly abundantly above all we could
ask or think..."” (Ephesians 3:20). He has proven Himself time and time again. Now, “let us hold
fast the confession of our hope without wavering, for He who promised is faithful™ (Hebrews
10:23).

Greater things are yet to come!



_Office Hours

Morning ~ Afternoon

Monday 8:30am-12:30pm 1:30pm-6:00pm

Tuesday 8:30am-12:30pm 1:30pm-5:00pm
TVednesday 8:30am-12:30pm 1:30pm-5:00pm

Thursday 8:30a1n-12:30pm ' 1:30pm-5:00pm

Friday - 830am-12:30pm 1:30pm-6:00pm 8
. Saturday CLOSED s

Sunday : ~ CLOSED &

Personal Appearance/ Dress Standards

We who have the privilege of working at Onc Cross also have the responsibility of sctting the
example in lcadership, which includes our dress. Sincc we are observed more closely than others,
we set a standard for what is appropriate for leaders to wear. Employee’s appearance reflects not
only the individual but also One Cross. Employces should dress as to achieve a positive image
when representing One Cross and the Lord, Above all, our attire should prescnt a professional
appearance at all times,

Unaci
3
.
°

.
B

le dress for both Men & Women inclades: '
Sweat suits . ‘ :

‘Tank tops or immodest necklines .

Skinsordmssummthanﬁmhes‘abovcméknmwhhmndark—eoloéedkgghgm
Tight-fitted or revealing clothing
I:ggingleogapmtanwvaedbyboscﬁtﬁngmnentsthamsbonerﬂmnzmches

Women:

¥ 9 0 e

Men:

Always be well-groomed, clean and neat

Hairstyles must be appropriate for a professional environment.

Modesty is the guiding principle for women’s dress.

Dresses/ skirts should be knee length, unless jeans arc being wom undemeath,
Clothing should be pressed or ironed

Shorts are not permitted.

Always be well-groomed, clean and neat

Hairstyles must be appropriate for a professional environment
Clothing should be pressed or ironed
Beards are welcome but must be well-groomed.

6



Policies & Procedures

Performance Reviews:

One Cross evaluates cach employee’s performance every 90 days. The purpose of the review is
to help the employce become successful in the position and allow a formal opportunity to ask
questions.

Personal Files:

One Cross maintains information in employee’s personal files for the duration of cmployment
and beyond as required by federal and state laws. Personal files are the property of One Cross,
The management maintains the official records for each employee. Employees should rcport any
changes in Address, phone number, or other information to management in order to maintain
accurate personal records.

Confidential Information:

Employees may come in contact with personal and confidential information regarding One Cross
Employees and patients. This information should never be shared with anyone outside of One
Cross and only shared with other Employces at One Cross on a nced-to-know basis. Documents

will be asked to sign a Confidentiality Agreement,
Harassment Policy:

One Cross strives to maintain a working environment that is free from any and all forms of
harassment. Harassment is defined as any conduct the iterferes with an employee’s work
performance or creates an ntimidating, hostile, or offensive working environment. Foul or
offensive language, jokes or gestures; inappropriate pictures/posters; and disrespectful or
demeaning reference to or about employecs, managers or members are examples of harassment.

Sexual harassment, specifically, is illegal and prohibited by One Cross and involves:

* Making unwelcoming scxual advances, requests for sexual favors, or making other verbal
or physical conduct of a sexual nature a condition of employment: or

® Making submission to or rejection of such conduct a basis for making employment
decisions; or

* Creating an intimidating, offensive, or hostile working environment by such conduct.

Other forms of harassment include creating an intimidating, offensive, or hostile working
environment based upon an employee’s race, national origin, gender, age, veteran status or
disability. Such conduct can include racial or cthnic slurs, insults, jokes, etc. and is prohibited.

Any employec who believes he or she has been subjected to harassment or observes harassment
in violation of this policy must report the incident to their manager or a direct report with whom
they feel comfortable.



Complaints of harassment arc kept confidential except to the extent necessary to properly
mvestigate them. All reports of harassment will be fully investigated and where it is determined
that harassment behavior has occurred, disciplinary action will be taken, up to and including
termination.

False accusations of harassment have serious effects on innocent people, and can result in

termination. Employees are expected to act in a professional, responsible and honest manner and
maintain a pleasant working cnvironment free from all forms of harassment.

Attendance

Onec Cross expects employees to be at work, on time, as scheduled. Excellent attendance is a
presumed standard. Employecs must contact their direct supervisor each day they will not be
reporting to work on time for any reason. Excessive absenteeism or tardiness is a serious offense.
If an employee exhibits unexcused excessive tardiness or absenteeism, discussions and corrective
action will be held with the employee.

Performance Standards/Discipline

As a part of the One Cross family, each employee is responsible for conducting himself/herself
in a manner that will glorify God. Onc Cross uses biblical principles to guide its work cthics and
policics and cxpects the same of its employees. If an employce engages in an activity detrimental
to the best interest of One Cross, the body, or the employees, he or she will be appropriately
disciplined.

Managers may utilize a nurnber of disciplinary techniques depending on the seriousncss of the
offense and the number of previous disciplinary events. Onc Cross reserves the right to make use
of any of the actions listed, or other disciplinary techniques, at any time.

These actions include
Verbal waming
Written documented warnings;

Suspension and/or probation;
Termination

Termination of Employment

It is desire of the management team that all employees are successful in their positions.
However, One Cross recognizes that the State of Kentucky is an “At will” state and cither the
employee or One Cross may terminate the employment relationship, for any reason or for no
rcason, at any time with or without notice.

Voluntary terminations require the minimum two-week written notice and involve participation
n an exit interview with a member of the management team. When necessary, and in isolated
cascs, interviews are conducted by phone. Employees are expected to return Keys, credit cards,



(b)  “Dissolution” means the complete disbanding of the Ministry $o that it no longer
functions as a congregation or as a corporate entity. Upon the dissolution of the Ministry, its
property shall be applied and distributed as follows: (1) all liabilities and obligations of the
Ministry shall be paid and discharged, or adequate provision shall be madc fore; (2) assets
held by the Ministry upon condition requiring return, transfer, or conveyance, which condition
occurs by reason of the dissolution, shall be returned, transferred, or conveyed in accordance
with such requircments; (3) assets received and not held upon a condition requiring return,
transfer, or conveyance by reason of the dissolution, shall be transferred or veyed to one (1)
or morc domestic or foreign corporations, societies, or organizations that qualify as exempt
organizations under Section 501(c)(3) of the Internal Revenue Code of 1986, as amended (or the
corresponding provision of any future United States Internal Revenue law), arc engaged in
activities substantially similar to those of the Ministry; this distribution shall Be done pursuant to
a plan adopted by the Board of Dircctors; and (4) any assets not otherwise sposcd of shall be
disposed of by a court of competent jurisdiction of the county in which the principal office of the
Ministry is then located, for such purposes and to such organizations said court shall
determine, provided such organizations are in agreement with the Ministry’s [Statcment of Faith
and basic form of government.

10.05 Real Property. Title to real property of the Ministry shall bc’in the name of the
Ministry. Realpmpcﬂymaybepumhasedhnthcmmeofmonbehalfof&#Minis&ywiththc
affirmative vote of the Board of Directors. Real property of the Ministry may be sold,

mortgaged, conveyed, transferred, or otherwise disbursed with the affirmative vote of the Board
of Directors.

10.06 Approval of Purchases. The purchases of fixed assets in extess of $10,000.00
shall be subject to the prior approval of the Board of Directors.

ARTICLE 11
WHISTLEBLOWER POLICY

11.01 Purpose. The Ministry requires all of its Directors, omceJ; employees, and
volunteers to observe high standards of business and personal cthics in the of their duties
and responsibilities. As employees and representatives of the Ministry, individuals must practice
honesty and integrity in fulfilling their responsibilitics and comply with all applicable laws and
regulations. Therefore, if an Dircctor, officer, cmployee, or volunteer of the Ministry rcasonably
believes that the Ministry, by and through its Directors, officers, employees, or volunteers, or
entities with whom the Ministry has a business relationship, is in violation of applicable law or
regulation, or any policy or procedure of the Ministry, then that individual file a written
complaint with either his or her supervisor or the Board of Directors of the istry. This policy
is intended to encourage and enable cmployees and others to raise serious concerns within the
Ministry prior to seeking resolution outside the Ministry.

11.02 Procedure.

(a) Reporting Responsibility. Tt is the responsibility of all of the Ministry’s Directors,
officers, employees, and volunteers to comply with all applicable laws and lations, as well as

BYLAWS OF ONE CROSS COMMUNITY, INC. PAGE 13 OF 21




all policies and procedures of the Ministry and to report violations or suspected violations in
accordance with the Policy.

If an Director, officer, employee, or volunteer of the Ministry reasonably belicves that
any policy, practice, or activity of the Ministry is in violation of any applicable law, regulation,
policy, or procedure of the Ministry, then the Director, officer, employee,
share their questions, concemns, or complaints with someone who may be
properly. If the concerns are not addressed, the reporting individual sh
complaint as outlined herein.

Id make a formal

(®)  Acting in Good Faith. Anyone filing a complaint con g a violation or
suspected violation of any applicable law, rcgulation, policy, or procedure of] the Ministry must
be acting in good faith and have reasonable grounds for believing the information disclosed
indicates a violation of the applicable law, regulation, policy, or procedure of the Ministry. Any
allcgations that prove not to be substantiated and which prove to have been maliciously or
knowingly to be false will be viewed as a serious disciplinary offense.

(¢)  Reporting Violations. In most cases, an employee or voluntcet’s supervisor is in
the best position to address an area of concemn. However, if the ing individual is not
comfortablc speaking with his or her supervisor, or the reporting individual is not satisfied with
his or her supervisor’s response, the reporting individual is encouraged to with a member
of the Board of Directors. Directorsquuhedtoreponmpectedviolyavt;:sdirectlytothc
entire Board of Directors. -.

(d)  Accounting and Auditing Matters. The Board of Directors shall address all
reported concems or complaints regarding corporate accounting practices, internal controls, or
auditing. The Board of Directors shall work until the matter is resolved. !

(e) Evidence. Although the reporting individual is not expected to prove the truth of
an allcgation, the reporting individual needs to demonstrate that there are le grounds for
conocmonhisorhcrpanandthatmcseconcemsmmostapptm-iatcly ed through this
procedure. -

() Investigation of Complaint. After receipt of the complaint, t.hﬁ Director to whom
the complaint was made shall provide the complaint to the entire Board of Di rs. The Board
of Directors shall then detcrmine whether an investigation is appropriate and the form that it
should take. Concerns may be resolved through the initial inquiry by agreed|action without the
need for further investigation. The entire Board of Directors shall receivd a report on cach
complaint and a follow-up report on action taken.

(8)  Handling of Reported Violations. The Dircctor to whom the mplaint was made
shall notify the reporting individual and acknowledge receipt of the reported violation within five
(5) business days. All reports will be promptly investigated and appropriate corrective action
will be taken if warranted by the investigation.

BYLAWS OF ONE CROSS COMMUNITY, INC. PAGE 14 OF 21




A reporting individual who reasonably believes that s/he has been retaliated against in

violation of this Policy shall follow the same procedures as s/he did when s/he filed the original
complaint.

11.03 Safeguards.

(@)  Confidentiality. Reported or suspected violations may submitted on a
confidential basis by the reporting individual or may be submitted anon usly. Reports of
violations will be kept confidential to the extent possible, consistent with the to conduct an

However, the reporting individual is encouraged to put his or her ¢ to the allegation
because appropriate follow-up questions and investigations may not be possiblc unless the source
of the information is identified. Concerns expressed anonymously will be investigated, but

The seriousness of the issuc raised;
. The credibility of the concern; and
- The likelihood of confiming the allegation from documentation and/or
other sources,

Every cffort will be made to protect the reporting individual’s identity: though all
individuals considering such a report should be advised that anonymity ot be assured if an
external investigation or criminal proceedings relating to the report occur.

(b)  No Retaliation. No reporting individual who, in good faith, reports a violation
shall suffer harassment, retaliation, or adversc employment conscquence.; An employee or

to the mission,
The safcguards
Such allegations
may result in disciplinary action, up to and including but not limited |to termination of
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ARTICLE 12
CONFLICT OF INTEREST POLICY

12.01 Purpose. The purposc of the conflict of interest policy is to
interest when it is contemplating entering into a transaction or arrangement

the Ministry’s
t might benefit the

private interest of a Director or officer of the Ministry, or might result in| a possible excess

benefit transaction. This policy is intended to supplement, but not replace,
and federal laws goveming conflicts of interest applicable to no
organizations.

12.02 Definitions.

(2)

as defined below, is an interested person.

(®)
indirectly, through business, investment, or family:

(1)  An ownership or investment intcrest in any entity with
has a transaction or arrangement;

(2)
individual with which the Ministry has a transaction or arrangement; or

(3) A potential ownership or investment interest in,
arrangement with, any entity or individual with which the Ministry is n
arrangement.

Interested Person. Any Director, principal officer, or memb
with powers delegated by the Board of Directors, who has a direct or indirec

caotis

y applicable state
and charitable

cr of a Committee
t financial interest,

Financial Interest. A person has a financial interest if the person has, directly or

which the Ministry

A compensation arrangement with the Ministry or with any entity or

or compensation
Ing a transaction or

Compensation includes direct or indirect remuneration, as well as gifts or favors that are
not insubstantial. A financial intcrest is not necessarily a conflict of interest. |

12.03 Procedures.

(@)  Duty to Disclose. In connection with any actual or possible ¢
interested person must disclose the existence of the financial interest and be
disclosc all material facts to the Board of Directors.

(b)  Determining Whether a Conflict of Interest Exists. After

financial interest and all material facts, and after any discussion with the inter

she shall leave the Board meeting while the determination of a conflict of i
and voted upon. The remaining Board members shall decide if a conflict of i

(¢)  Procedures for Addressing the Conflict of Interest.

flict of interest, an
lven opportunity to

disclosure of the

ested person, he or

terest is discussed
st exists.

BYLAWS OF ONE CROSS COMMUNITY, INC.
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(1)  An interested person may make a presentation at the B
after the presentation, he or she shall leave the meeting during the discussion ¢
the transaction or arrangement involving the possible conflict of interest.

(2)  The chairman of the Board of Directors may,
disintercsted person or Committee to investigate alternatives to the
arrangement.

3oard meeting, but
f, and the votc on,

atc, appoint a
transaction or

(3)  After cxercising due diligence, the Board of
whether the Ministry can obtain, with reasonable cfforts, a more advantag
arrangement from a person or entity that would not give rise to a conflict of in

us transaction or
st.

Directo£:hall detcrmine

“4) If a more advantageous transaction or arrangement
possible under circumstances not producing a conflict of interest, the Bo
determinc by a majority vote of the disinterested Directors whether
arrangement is in the Ministry’s best interests, for its own benefit, and wh
rcasonable. In conformity with the above determination, it shall make its
enter into the transaction or arrangement,

(d)  Violations of the Conflicts of Interest Policy.
(1)  If the Board of Directors has rcasonable causc to beli
failed to disclose actual or possible conflicts of interest, it shall inform the
for such belief and afford the member an opportunity to explain the alleged fai

(2) If, after hearing the member’s response and afte
investigation as warranted by the circumstances, the Board of Directors deter
has failed to disclosc an actual or

is not reasonably
of Directors shall
transaction or

er it is fair and
ision whether to

e 2 member has
ber of the basis
ure to disclose.

r making further
mines the member

disciplinary and corrective action.

12.04 Records of Proceedings. The minutes of the Board of Directos

(a) The names of the persons who disclosed or otherwise
financial interest in connection with an actual or possible conflict of in
financial interest, any action taken to determine whether a conflict of intere
the Board of Director’s decision as to whether a conflict of interest in fact exi

(b)  The namcs of the persons who were present for discussions
the transaction or arrangement, the content of the discussion, including any
pcoposedmnsactionoranangcment,mdamcordofany votes taken in
procecdings.

12.05 Compensation.

possible conflict of interest, it shall

take appropriate

shall contain:

found to have a
thc nature of the
was present, and

d votes relating to
altcrnatives to the

cqrmcction with the

(a) A voting member of the Board of Directors, who receives
or indirectly from the Ministry for services, is precluded from voting on m

that member's compensation,

pensation directly
ers pertaining to
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(b) A voting member of any Committee, whose jurisdiction inc compensation
matters and who receives compensation directly or indirectly from the Ministry for services, is
precluded from voting on matters pertaining to that member's compensation.

(c) No voting member of the Board of Directors or any Committee whuse jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from the
Ministry, cither individually or collectively, is prohibited from providing information to any
Committee regarding compensation.

ARTICLE 13 ‘
INDEMNIFICATION 5
13.01 The Ministry may provide a trust fund, insurance, or othér arrangement to
effectuate this Article 13. As described herein, requests for indemnifi ition shall not be
unrcasonably withheld, ’

|

(@)  Mandatory Indemnification. To the maximum extent itted by the KRS, as
amended from time to time (provided, however, that if an amendment to th¢ KRS in any way
limits or restricts the indemnification rights permitted by law as of the date of adoption of these
Bylaws, such amendment shall apply only to the extent mandated by law and anly to activities of
persons subject to indemnification under this Article 13.01(a) which occur [subsequent to the
cffective date of such amendment), the Ministry shall indemnify and advan cxpenses to any
person who is or was a Director (cither elected or ex officio) or officer of the Ministry, or to such
person’s heirs, executors, administrators and legal rcpresentatives, for defense of any
threatened, pending, or completed action, suit or proceeding, w civil, criminal,
administrative, or investigative, and whether formal or informal (the “Proceeding™), to which
such person was, is or is threatened to be made, a named defendant or fespondent, which
indemnification and advancement of expenses shall include counsel fees actually incurred as a
result of the Proceeding or any appeal thereof, reasonable expenses actually in¢urred with respect
to the Procceding, all fines, judgments, penalties and amounts paid in scttlemént thereof, subject
to the following conditions:

(1)  The Proceeding was instituted by reason of the fact that such person is or
was a Director or officer of the Ministry; and

(2)  The Director or officer conducted himself in good faith,|and he reasonably
believed: (a) in the case of conduct in his official capacity with the Ministry, that his conduct was
in its best interest; (b) in all other cases, that his conduct was at least not o posed to the best
interests of the Ministry; and (c) in the case of any criminal proceeding, that he had no
reasonable cause to believe his conduct was unlawful. The termination of a proceeding by
judgment, order, settlement, conviction, or upon a plea of nolo contendere or its equivalent is
not, of itself, determinative that the Director or officer did not meet the of conduct
herein described,

|
(b) Permissive Indemnification. The Ministry may, to the maximum extent permitted

by the KRS, as amended from time to time (provided, however, that if an mafdmmt to the KRS
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in any way limits or restricts the indemnification rights permitted by la
adoption of these Bylaws, such amendment shall apply only to the extent
only to activities of persons subject to indemnification under this Article 1
subsequent to the effective date of such amendment), indemnify and adv
Proceeding to any person who is or was an employee or agent of the
person’s heirs, cxecutors, administrators and legal representatives, to the
in this Article 13, provided that the Proceeding was instituted by reason o
person is or was an employee or agent of the Ministry and met the standards
in this Article 13. The Ministry may also indemnify and advance
any person who is or was an cmployee or agent of the Ministry to the
consistent with public policy or as may be provided by these Bylaws, by cor
or specific action of the Board of Dircctors.

ARTICLE 14
BOOKS AND RECORDS

as of the datec of
dated by law and
.01(b) which occur

extent as set forth
the fact that such
f conduct set forth
in a8 Proceeding to
extent doing so is
tract, or by general

14.01 Required Books and Records. The Ministry shall keep cdrrect and complete

books and records of account.

14.02 Fiscal Year. The fiscal ycar of the Ministry shall begin
January and end on the last day in December in cach year.

14.03 Audited Financial Statements. The Ministry shall have
statement of the Ministry audited by a certified public accounting firm sc
Directors.

ARTICLE 15
MISCELLANEOUS PROVISIONS

eced

bn the first day of

annual financial
by the Board of

15.01 English Standard Version. The Holy Bible referred to in these Bylaws is the

English Standard Version of the Old and New Tcstament of the Christian
translation which may be adopted or used by the Board from time to time.

Faith, or any later

15.02 Amendments to Bylaws. These Bylaws may only be altered, amended, or

repealed, and new bylaws may only be adopted by a two-thirds (2/3) majorit]
of Directors.

15.03 Amendments to Articles of Incorporation. The Min
Incorporation may only be restated, altered, amended, or repealed, and

y vote of the Board

istry’s Articles of
a new articles of

incorporation may only be adopted upon the unanimous written consen
Directors or by a two-thirds (2/3) majority vote of the Board of
prescribed pursuant to applicable mandatory provisions of the KRS.

of the Board of
, unless otherwise

15.04 Construction of Bylaws. These Bylaws shall be construed in accordance with
the laws of the State (Commonwealth) of Kentucky. All references in the ylaws to statutes,

regulations, or other sources of legal authority shall refer to the authori

ics cited, or their
]

i
]
1
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|
successors, as they may be amended from time to time. If any Bylaw provision is held to be
invalid, illegal, or unenforceable in any respect, the invalidity, illegality, or unenforceability shall
not affect any other provision and the Bylaws shall be construed as if the invalid, illegal, or
unenforceable provision had not been included in the Bylaws. The headings used in the Bylaws
arc used for convenience and shall not be considered in construing the terms of the Bylaws.
Wherever the context requires, all words in the Bylaws in the male, femalc or neuter genders

shall be deemed to include the other genders, all singular words shall include the plural, and all
plural words shall include the singular.

15.05 Seal. The Board of Directors may provide for a corporate scal.
15.06 Power of Attorney. A person may execute any instrument nelzed to the Ministry

by means of a power of attorney if an original executed copy of the power of is provided
to the Sccretary of the Ministry to be kept with the Ministry records.

15.07 Parties Bound. The Bylaws shall be binding upon and inure t
Ministry members, Directors, officers, employces, and agents of the Ministry
heirs, executors, administrators, legal representatives, successors, and
otherwise provided in the Bylaws.

15.08 Christian Alternative Dispute Resolution. In kecping with 1
all disputes, arising out of or relating to thesc Bylaws or any other ministry
arisc betwcen any member of the Ministry and the Ministry itsclf, or between
Ministry and any Director, officer, employce, volunteer, agent, or other mem
shall be resolved by mediation, and if not resolved by mediation, then by
under the procedurcs and supervision of the Rules of Procedure for Ch
Institute for Christian Conciliation, or similar faith-based mediation and

D the benefit of the
d their respective
igns except as

Corinthians 6:1-8,
matter, which may

y member of the
of this Ministry,
inding arbitration

itration group. In

the event that the Institute for Christian Conciliation ccases to exist during|the course of this
Agreement, arbitration under this Article 15.08 shall be conducted according] to the rules of the
Amcrican Arbitration Association. Judgment upon an arbitration award may be entered in any
court otherwise having jurisdiction. The partics cach agree to bear their own rclated to any
mediation or arbitration proceeding including payment of their own attoneys] fees. Either party
may filc a motion seeking temporary injunctive relicf from a court of competent jurisdiction in

order to maintain the status quo until the underlying dispute or claim be submitted for
mediation or arbitration.
If a dispute may result in an award of monetary damages that could be paid under a

Ministry insurance policy, then use of the conciliation, mediation, and arbitfation procedure is

conditioned on acceptance of the procedure by the liability insurer of

Ministry and the

insurer’s agreement to honor any mediation, conciliation or arbitration laward up to any

applicable policy limits. The mediation, conciliation, and arbitration proce
for any disciplinary process set forth in these Bylaws, and shall in no way
the Ministry to investigate reports of misconduct, to conduct hearings, or to
of members.

is not a substitute
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ARTICLE 16
EMERGENCY POWERS AND BYLAWS

An “emergency” exists for the purposcs of this Article 16 if 2 quordm of the Board of
Dircctors cannot readily be obtained because of some catastrophic event. [In the event of an
cmergency, the Board of Dircctors may: (i) modify lines of succession ta accommodate the
incapacity of any Board of Dircctors member, officer, cmployee or agent; and (ii) relocate the
principal office, designate alternative principal offices or regional office, or authorize officers to
do so. Dm'inganemergcncy.notiwofamee(ingofﬁchoardofDircctoiponlyneedsmobe
given to those Board of Directors members for whom such notice is practicable. The form of
such notice may also include notice by publication or radio. One (D or ore officers of the
Ministry present at a meeting of the Board of Directors may be deemed of Directors
members for the meeting, as necessary to achieve a quorum. Corporatc adtion taken in good
faith during an cmergency binds the Ministry and may not be the basis for i posing liability on
any Board of Directors member, officer, employee or agent of the Ministry |on the ground that
the action was not authorized. The Board of Directors may also adopt ¢emergency bylaws,
subject to amendments or repeal by the full Board of Directors, which may|include provisions
necessary for managing the Ministry during an emergency including; (i) s for calling a
meeting of the Board of Directors; (ii) quorum requircments for the i
designation of additional or substitute Board of Directors members. The em
remain in cffect during the emergency and not after the emergency ends.

bylaws shall

|
|
|
|

CERTIFICATE OF SECRETARY

I certify that [ am the duly clected and acting Secretary of One Cm# Community, Inc.,
and that the foregoing Bylaws constitute the Bylaws of the Ministry. These Bylaws were duly
adopted by a two-thirds (2/3) vote of approval by the Board of Directors of the Ministry on

429 , 2017.

DATED: &}:’:! aq Any

By: Q&uaﬂt_ééaem&,_ S

Name: Sarah E. Lyons

Title: Secretary
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One Cross
Medical Clinic

Mission:

Compelled by the Love of Christ, One Cross Medical Clinic will offer high
quality healthcare of body, mind, and spirit to all it serves.

Vision:

To be a national leader in clinical excellence, patient experience, holistic,
and affordable care.

Core Values:

Love: One Cross Medical Clinic is motivated by the love of Jesus Christ and exists to
share that love through healthcare.

Excellence: One Cross Medical Clinic practices the highest standards of clinical
excellence while preserving focus on each individual patient.

Integrity: One Cross Medical Clinic maintains the highest integrity in all aspects of it's
operation; clinically, administratively, and spiritually.

Compassion: At One Cross Medical Clinic, compassionate care includes respect for
each individual patient with active pursuit of the whole person healing on multiple levels.
Mercy: One Cross Medical Clinic offers affordable care in efforts to help individuals
who have no altemative to healthcare.

Hospitality: God has called us to be a healing and welcoming community that is an
extension of the local body of Christ.

Stewardship: One Cross Medical Clinic actively depends on God to provide both
resources and healing through various means.

Partnership: One Cross Medical Clinic is committed to pursue collaborations with
others in our community to maximize the fulfillment of our mission.

Discipline: One Cross Medical Clinic consciously strives to impact the health care
profession itself by creating a model of a Christ-centered leaming environment for
volunteers and trainees.

Prayer: One Cross Medical Clinic was founded on prayer and the need to be
continually immersed in prayer.
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ONE CROSS

MEDICAL CLINIC

I would like to take this opportunity to introducc you to Onc Cross Clinic. We cxist because we
believe that all people need the love and saving grace of Jesus Christ. We believe that it is only
through Christ that wounds can be healed. “He heals the broken hearted and binds up their
wounds” (Psalm 147:3).

One Cross Clinic offers excellent compassionate health care that ministers to the spiritual,
physical, and cmotional nceds of our community.

“I pray that God, who gives peace, will make you completely holy, and may your spirit, soul,
and body, be kept healthy and faultless until our Lord Jesus Chnist retums. The One who chose
you and can be trusted and He will do this.” (1 Thessalonians 5:23-24).

Grace & Favor,

Kim McKenna
MSN, APRN, President/Owner



One Cross Medical Clinic
Staff

Kimberly R. Mckenna APRN Owner

Jessi Lioyd APRN

Morgan Altman APRN

Kim Davis CSW Behavioral Health Therapist SW
Tiffany Tedder RN

Stephanie Chewning RN

Leah Burtram RN

Kristie Bailey LPN

Leslie Corbin MA

Jessica Gamble CNA

Jackie Blankenship Administrator
Dave Rauch Administrative Assistant

Chasity Ballou. Front Office
Lori Noel Front Office



One Cross Heaith Clinic Inc
Profit & Loss

January through June 2018
Jan 16 Feb 16 Mar 16 Apr 1B May 16 Jun 18 TOTAL
Ordinary income/Expanse
Income
Faoe for Servica Income 20,008, 04 31,231.90 43,386 67 40,237.54 41,000.98 51,°60.86  227,023.1%
Refurds 0.30 000 H0.00 000 0.00 455,65 -116.65
Total Income 20,008.0¢ 31,2319 43,206.57  40,237.84 4" L0099 51,124.21  226900.54
Expense
Accounting Services 520,00 250,00 400.00 $95.00 A00.00 200,04 3,365.00
Advertising and Promotion 260.00 471.46 575,00 530.00 1.000,00 39.95 J 864
Answoring Seivices 113,20 10310 108,26 102,95 13.20 108.35 647 16
Bank Service Chargas 0.0 0,00 Q.00 0.00 0.00 7.00 730
Billing Services 1,362 18 1, 4E6.86 5 805,21 1,870.08 167663 1.650.85 9,061 48
Charitable Contributions 50.0C 50,00 2700.00 20000 52600 1,125.00 465000
Claaning Expense 20000 280.00 500,00 50000 50000 603.00 258300
Contract Labor 453 00 906,35 1106 66 937 08 1,224 03 1,547,.00 6,600 08
Crechit Card {Capital One) 217 10,357, 7% 11,988 81 “3,372.20 3,430.28 5449.78 4401065
Dues and Subscriptions Q.00 A4.95 0.00 B8B5.40 333,00 §27.95 1.815.30
Elecironic Haalth Racords 1 428,53 1,444,458 1,446,148 146220 1.528.47 1,669.08 8,892.30
Gift Expense 0.00 1741 18,25 56.63 ¢.00 46.33 28542
Insurance Expense 101,02 5043 “08.30 1085348 g 28062 54025
Laboratory Feas 0.00 143,77 ¢.00 411.69 1242 000 GOr.78
Licenses & Taxes 0.00 0.00 .00 1684353 0.00 000 1,643 98
Meals and Entarlalnmant 000 96587 90.60 109,82 843 135 50 407 03
Medical Supp lies 483 02 1,470.86 432 67 va.7s GE1.00 13251 53,6569
Misc Expense 42293 23214 6.00 “2.00 14,750.C0 700 15431 07
Office Supplies C.00 9T 44 0.00 126.40 0.0o 0.00 223 84
Payroll Expenses 20.028.23 16,503 25 18,312.84 20,6615 13,917.80 18,778.21 115,001.34
Professional Fees 3.00 000 820,00 o0 30.co 0.00 €30.00
Rent Expanse 2.090.68 1,600.00 1,600.00 1,60C.00 1,600 G0 1,600.00 10,000,683
Repalrs ard Malntonance 0.00 270,00 247.50 14,98 000 0.0¢ 53248
Retuwrned Check 0.00 0.00 030 c.00 ¢.00 195,63 165,63
Supplies 1,577,790 4,753,738 2,800.33 101160 1,358,538 1,392.23 13,324.89
Telephone Exponse 31106 87798 527.45 572,80 512,70 585.02 3,142 85
Travel Expanea 7283 000 43,48 29,84 62,65 000 228,73
Uniforms c.0o 000 Q.00 203,50 0.00 000 203 .50
Utllitfes 218.58° 316 84 J'6.84 2°342 17663 HET2 1,74 86
Total Expsnse 28.895.81 4523268 44, 383.54 48,674 .58 49,109,584 IS 10090 264 400,24
Net Ordinary Income 508877 1406178 -3,086.87 837674 -3,106 8¢ 18,023.22 27 490.9G

Net Income 0,888,77  -14,061.78 -3,086.97 3,376.74 -8,108 .86 16,023.22  -27,499.9

o=




